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Salary increase 

in general  
Budapest and Central Hungary Eastern Hungary Western Hungary 

 

 

commerce 

75%-of the companies with headcount 

below 10 are planning an increase, 25% of 

them are not. 

67% of the companies with headcount 

below 50 are planning an increase, 33% of 

them are not. 

Companies of all sizes are planning an 

increase. 

 

Companies with headcount between 10 and 

50 are planning an increase. 
Companies with headcount above 50 are 

planning an increase. 

 

95% of the companies with headcount 

between 50 and 200 are planning an 

increase, 5% of them are not. 

 

Companies with headcount above 200 are 

planning an increase. 
   

service 

Companies with headcount below 10 are 

planning an increase. 

Companies of all sizes are planning an 

increase. 

Companies of all sizes are planning an 

increase. 

 

92% of the companies with headcount 

between 10 and 200 are planning an 

increase, 8% of them are not. 

 

Companies with headcount above 200 are 

planning an increase. 
 

manufacturing 

95%-of the companies with headcount 

below 50 are planning an increase, 5% of 

them are not. 

Half of the companies with headcount 

below 50 are planning an increase, half of 

them are not. Companies of all sizes are planning an 

increase. 

 

Companies with headcount above 50 are 

planning an increase. 

Companies with headcount above 50 are 

planning an increase. 
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Salary increase 

higher than rate 

of inflation 

Budapest and Central Hungary Eastern Hungary Western Hungary 

commerce 

60% of the companies with headcount 

below 200 are planning such an increase, 

40% of them are not. 

67% of the companies with headcount 

below 50 are not planning such an increase, 

33% of them are. 

Companies with headcount below 10 are 

planning an increase higher than the rate of 

inflation. 

79% of the companies with headcount 

between 200 and 500 are planning such an 

increase, 21% of them are not. 

Companies with headcount above 50 are 

planning an increase higher than the rate of 

inflation. 

54% of the companies with headcount 

between 10 and 200 are planning such an 

increase, 46% of them are not. 

Half of the companies with headcount 

between 500 and 1000 are planning such an 

increase, half of them are not. 

  

79% of the companies with headcount 

between 200 and 500 are planning such an 

increase, 21% of them are not. 

Companies with headcount above 1000 are 

planning an increase higher than the rate of 

inflation. 

  

Companies with headcount above 500 are 

planning an increase higher than the rate of 

inflation. 

service 

56% of the companies with headcount 

below 200 are planning such an increase, 

44% of them are not. 
Companies of all sizes are planning an 

increase higher than the rate of inflation. 

67% of the companies with headcount 

below 500 are not planning such an increase, 

33% of them are. 

76% of the companies with headcount 

above 200 are planning an increase higher 

than the rate of inflation, 24% of them are 

not. 

Companies with headcount above 500 are 

planning an increase higher than the rate of 

inflation. 
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Salary increase 

higher than rate of 

inflation 
Budapest and Central Hungary Eastern Hungary Western Hungary 

manufacturing 

60% of the companies with headcount 

below 500 are not planning such an increase, 

40% of them are. 

Half of the companies with headcount 

below 50 are planning such an increase, half 

of them are not. 

75% of the companies with headcount 

below 50 are planning such an increase, 25% 

of them are not. 

Companies with headcount between 500 

and 1000 are planning such an increase. 

90% of the companies with headcount 

between 50 and 500 are planning such an 

increase, 10% of them are not. 

56% of the companies with headcount 

between 50 and 200 are planning such an 

increase, 44% of them are not. 

92% of the companies with headcount 

above 1000 are planning an increase higher 

than the rate of inflation, 8% of them are not. 

Companies with headcount between 500 

and 1000 are planning such an increase. 

80% of the companies with headcount 

between 200 and 500 are planning such an 

increase, 20% of them are not. 

  

93% of the companies with headcount 

above 1000 are planning an increase higher 

than the rate of inflation, 7% of them are not. 

60% of the companies with headcount 

between 500 and 1000 are planning such an 

increase, 40% of them are not. 

 
Companies with headcount above 1000 are 

planning an increase higher than the rate of 

inflation. 
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Salary increase for 

physical workers 
Budapest and Central Hungary Eastern Hungary Western Hungary 

commerce 

58% of the companies with headcount 

below 10 are not planning an increase, 17% 

of them are planning an increase of 0-5%, 

17% of them an increase of 5-10%, 8% of 

them an increase of 10-20%. 

67% of the companies with headcount 

below 50 are planning an increase of 0-5%, 

33% of them an increase of 10-20%, 17%. 

Companies with headcount below 10 are not 

planning an increase. 

48% of the companies with headcount 

between 10 and 200 are planning an 

increase of 5-10%, 39% of them an increase 

of 0-5%, 9% of them are not planning an 

increase, 4% of them are planning an 

increase of 10-20%. 

Half of the companies with headcount 

between 50 and 200 are planning an 

increase of 5-10%, half of them an increase 

of 10-20%. 

40% of the companies with headcount 

between 10 and 50 are planning an increase 

of 5-10%, 20% of them an increase of 0-5%, 

20% of them are not planning an increase, 

20% of them are planning an increase of 10-

20%. 

57% of the companies with headcount 

between 200 and 500 are planning an 

increase of 5-10%, 21% of them an increase 

of 0-5%, or 10-20%. 

50% of the companies with headcount 

between 200 and 500 are planning an 

increase of 5-10%, 25% of them an increase 

of 0-5%, or 10-20%. 

58% of the companies with headcount 

between 50 and 500 are planning an 

increase of 5-10%, 42% of them an increase 

of 0-5%. 

57% of the companies with headcount 

between 500 and 1000 are planning an 

increase of 0-5% or 5-10%. Companies with headcount above 500 are 

planning an increase of 5-10%. 

Companies with headcount above 500 are 

planning an increase of 5-10%. 67% of the companies with headcount 

above 1000 are planning an increase of 5-

10%, 33% of them an increase of 0-5%. 
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Salary increase for 

physical workers 
Budapest and Central Hungary Eastern Hungary Western Hungary 

service 

67% of the companies with headcount 

below 10 are not planning an increase, 33% 

of them are planning an increase of 0-5%. 

 
Companies with headcount below 50 in the 

same proportion are planning an increase of 

0-5%, 5-10% or 10-20%. 

53% of the companies with headcount 

between 10 and 50 are planning an increase 

of 5-10%, 35% of them an increase of 0-5%, 

10% of them are not planning an increase, 

2% of them are planning an increase of 10-

20% . 

40% of the companies with headcount 

below 200 are not planning an increase, 40% 

of them are planning an increase of 5-10%, 

20% of them an increase of 10-20%. 

57% of the companies with headcount 

between 50 and 200 are planning an 

increase of 5-10%, 29% of them an increase 

of 0-5%, 14% of them are not planning an 

increase. 

47% of the companies with headcount 

between 50 and 200 are planning an 

increase of 5-10%, 22% of them an not 

planning an increase, 19% of them are 

planning an increase of 0-5%, 12% of them 

an increase of 10-20%. 

Companies with headcount above 200 are 

planning an increase of 0-5%. 

75% of the companies with headcount 

between 200 and 500 are planning an 

increase of 5-10%, 25% of them an increase 

of 0-5%. 

46% of the companies with headcount 

between 200 and 500 are planning an 

increase of 5-10%, 31% of them are not 

planning an increase, 8% of them are 

planning an increase of 0-5%. 

 
Half of the companies with headcount 

above 500 are planning an increase of 5-

10%, half of them an increase of 10-20%. 

67% of the companies with headcount 

between 500 and 1000 are planning an 

increase of 5-10%, 33% of them an increase 

of 0-5%. 

    

50% of the companies with headcount 

above 1000 are planning an increase of 0-

5%, 37% of them an increase of 5-10%, 12% 

of them an increase of 10-20%. 
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Salary increase for 

physical workers 
Budapest and Central Hungary Eastern Hungary Western Hungary 

manufacturing 

53% of the companies with headcount 

below 50 are planning an increase of 0-5%, 

32% of them an increase of 5-10%, 16% of 

them an increase of 10-20%. 

Half of the companies with headcount 

below 50 are planning an increase of 0-5%, 

half of them an increase of 10-20%. 

75% of the companies with headcount 

below 50 are planning an increase of 5-10%, 

25% of them an increase of 0-10%. 

73% of the companies with headcount 

between 50 and 500 are planning an 

increase of 5-10%, 20% of them an increase 

of 0-5%, 7% of them an increase of 10-20%. 

60% of the companies with headcount 

between 50 and 200 are planning an 

increase of 5-10%, 30% of them an increase 

of 10-20%, 5% of them an increase of 0-5% 

or above 20%. 

50% of the companies with headcount 

between 50 and 200 are planning an 

increase of 5-10%, 44% of them an increase 

of 0-5%, 7% of them an increase of 10-20%. 

Companies with headcount between 500 

and 1000 are planning an increase of 5-10%. 

44% of the companies with headcount 

between 200 and 500 are planning an 

increase of 5-10%, 33% of them an increase 

of 10-20%, 22% of them an increase of 0-

5%. 

Companies with headcount between 200 

and 1000 are planning an increase of 5-10%, 

29% of them an increase of 10-20%, 21% of 

them an increase of 0-5%. 

50% of the companies with headcount 

above 1000 are planning an increase of 0-

5%, 37% of them an increase of 5-10%, 12% 

of them an increase of 10-20%. 

67% of the companies with headcount 

between 500 and 1000 are planning an 

increase of 5-10%, 33% of them an increase 

of 10-20%. 

Companies with headcount above 1000 are 

planning an increase of 5-10%. 

  

67% of the companies with headcount 

above 1000 are planning an increase of 5-

10%, 16% of them an increase of 0-5%, 16% 

of them an increase of 10-20%. 
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Salary increase for 

intellectual 

workers 

Budapest and Central Hungary Eastern Hungary Western Hungary 

commerce 

42% of the companies with headcount 

below 10 are planning an increase of 5-10%, 

33% of them an increase of 0-5%, 17% of 

them are not planning an increase, 8% of 

them are planning an increase above 10%. 

An equal proportion of the companies with 

headcount below 50 are planning an 

increase of 0-5%, 5-10%,  or not planning an 

increase. 

Companies with headcount below 10 are 

planning an increase of 5-10%. 

51% of the companies with headcount 

between 10 and 50 are planning an increase 

of 5-10%, 45% of them an increase of 0-5%, 

3% of them an increase above 10%, 1% of 

them are not planning an increase. 

Half of the companies with headcount 

between 50 and 200 are planning an 

increase of 5-10%, half of them an increase 

above 10%. 

40% of the companies with headcount 

between 10 and 50 are planning an increase 

of 0-5%, 40% of them an increase of 5-10%, 

20% of them an increase above 10%. 

46% of the companies with headcount 

between 50 and 200 are planning an 

increase of 5-10%, 44% of them an increase 

of 0-5%, 7% of them are not planning an 

increase, 2% of them are planning an 

increase above 10%. 

75% of the companies with headcount 

between 200 and 500 are planning an 

increase of 5-10%, 25% of them an increase 

of 0-5%. 

Half of the companies with headcount 

between 50 and 200 are planning an 

increase of 0-5%, half of them an increase of 

5-10%. 

50% of the companies with headcount 

between 200 and 500 are planning an 

increase of 5-10%, 36% of them an increase 

of 0-5%, 14% of them an increase above 

10%. 

Companies with headcount above 500 are 

planning an increase of 0-5%. 

75% of the companies with headcount 

between 200 and 500 are planning an 

increase of 5-10%, 25% of them an increase 

of 0-5%. 

57% of the companies with headcount 

above 500 are planning an increase of 0-5%, 

43% of them an increase of 5-10%. 

  
Companies with headcount above 500 are 

planning an increase of 5-10%. 
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Salary increase for 

intellectual 

workers 

Budapest and Central Hungary Eastern Hungary Western Hungary 

service 

Companies with headcount below 10 are 

planning an increase of 0-5%. 
  

67% of the companies with headcount 

below 50 are planning an increase of 0-5%, 

33% of them an increase above 10%. 

47% of the companies with headcount 

between 10 and 200 are planning an 

increase of 5-10%, 38% of them an increase 

of 0-5%, 8% of them are not planning an 

increase, 7% of them are planning an 

increase above 10%. 

80% of the companies with headcount 

below 200 are planning an increase of 5-

10%, 20% of them an increase above 10%. 

57% of the companies with headcount 

between 50 and 200 are planning an 

increase of 5-10%, 43% of them an increase 

of 0-5%. 

71% of the companies with headcount 

between 200 and 1000 are planning an 

increase of 5-10%, 29% of them an increase 

of 0-5%. 

Companies with headcount above 200 are 

planning an increase of 0-5%.  

75% of the companies with headcount 

between 200 and 500 are planning an 

increase of 0-5%, 25% of them an increase of 

5-10%. 

52% of the companies with headcount 

above 1000 are planning an increase of 0-

5%, 25% of them an increase of 5-10%, 13% 

of them an increase above 10%. 

 Companies with headcount above 500 are 

planning an increase of 5-10%. 
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Salary increase for 

intellectual 

workers 

Budapest and Central Hungary Eastern Hungary Western Hungary 

manufacturing 

58% of the companies with headcount 

below 50 are planning an increase of 0-5%, 

26% of them an increase of 5-10%, 11% of 

them above 10%, 5% of them are not 

planning an increase. 

Half of the companies with headcount 

below 50 are planning an increase above 

10%, half of them are not planning an 

increase. 

An equal proportion of the companies with 

headcount below 50 are planning an 

increase of 0-5%, 5-10%,  or not planning an 

increase. 

43% of the companies with headcount 

between 50 and 200 are planning an 

increase of 5-10%, 39% of them an increase 

of 0-5%, 14% of them an increase above 

10%, 5% of them are not planning an 

increase. 

40% of the companies with headcount 

between 50 and 200 are planning an 

increase of 0-5%, 40% of them an increase of 

5-10%, 20% of them an increase above 10%. 

56% of the companies with headcount 

between 50 and 200 are planning an 

increase of 0-5%, 31% of them an increase of 

5-10%, 13% of them an increase above 10%. 

47% of the companies with headcount 

between 200 and 500 are planning an 

increase of 0-5%, 47% of them an increase of 

5-10%, 5% of them an increase above 10%. 

60% of the companies with headcount 

between 200 and 500 are planning an 

increase of 5-10%, 40% of them an increase 

of 0-5%. 

56% of the companies with headcount 

between 200 and 500 are planning an 

increase of 5-10%, 33% of them an increase 

of 0-5%, 11% of them an increase above 

10%. 

75% of the companies with headcount 

between 500 and 1000 are planning an 

increase of 5-10%, 25% of them an increase 

of 0-5%. 

Companies with headcount between 500 and 

1000 are planning an increase of 5-10%. 

60% of the companies with headcount 

between 500 and 1000 are planning an 

increase of 5-10%, 40% of them an increase 

of 0-5%. 

57% of the companies with headcount 

above 1000 are planning an increase of 0-

5%, 29% of them an increase of 5-10%, 14% 

of them an increase above 10%. 

67% of the companies with headcount 

above 1000 are planning an increase of 5-

10%, 33% of them an increase of 0-5%. 

67% of the companies with headcount 

above 1000 are planning an increase of 0-

5%, 33% of them an increase of 5-10%. 
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Salary increase for 

engineers 
Budapest and Central Hungary Eastern Hungary Western Hungary 

commerce 

40% of the companies with headcount 

below 10 are not planning an increase, 30% 

of them are planning an increase of 0-5%, 

20% of them an increase of 5-10%, 10% of 

them an increase above 10%. 

Companies with headcount below 50 are not 

planning an increase. 

67% of the companies with headcount 

below 10 are planning an increase of 5-10%, 

33% of them are not planning an increase. 

48% of the companies with headcount 

between 10 and 200 are planning an 

increase of 5-10%, 39% of them an increase 

of 0-5%, 6% of them an increase above 10%, 

6% of them are not planning an increase. 

Half of the companies with headcount 

between 50 and 200 are planning an 

increase of 5-10%, half of them an increase 

above 10%. 

40% of the companies with headcount 

between 10 and 50 are planning an increase 

of 0-5%, 40% of them an increase of 5-10%, 

20% of them are not planning an increase. 

46% of the companies with headcount 

between 200 and 500 are planning an 

increase of 5-10%, 39% of them an increase 

of 0-5%, 15% of them an increase above 

10%. 

25% of the companies with headcount 

between 200 and 500 are planning an 

increase of 5-10%, 25% of them an increase 

of 0-5%, 25% of them an increase above 

10%. 

63% of the companies with headcount 

between 50 and 200 are planning an 

increase of 0-5%, 37% of them an increase 

of 5-10%. 

Companies with headcount between 500 

and 1000 are planning an increase of 5-10%. 

Companies with headcount above 500 are 

planning an increase of 5-10%. 

Half of the companies with headcount 

between 200 and 500 are planning an 

increase of 0-5%, half of them an increase of 

5-10%. 

Half of the companies with headcount 

above 1000 are planning an increase of 0-

5%, half of them an increase of 5-10%. 

  
Companies with headcount above 500 are 

planning an increase of 5-10%. 
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Salary increase for 

engineers 
Budapest and Central Hungary Eastern Hungary Western Hungary 

service 

67% of the companies with headcount 

below 10 are not planning an increase, 33% 

of them are planning an increase of 0-5%. 

 
67% of the companies with headcount 

below 50 are planning an increase of 0-5%, 

33% of them an increase above 10%. 

41% of the companies with headcount 

between 10 and 200 are planning an 

increase of 5-10%, 28% of them an increase 

of 0-5%, 20% of them are not planning an 

increase, 12% of them are planning an 

increase above 10%. 

80% of the companies with headcount 

below 200 are planning an increase of 5-

10%, 20% of them an increase above 10%. 

43% of the companies with headcount 

between 50 and 200 are planning an 

increase of 0-5%, 43% of them an increase 

of 5-10%, 14% of them are not planning an 

increase. 

46% of the companies with headcount 

between 200 and 500 are planning an 

increase of 5-10%, 39% of them an increase 

of 0-5%, 15% of them are not planning an 

increase. 

Half of the companies with headcount 

above 200 are planning an increase of 0-5%.  

75% of the companies with headcount 

between 200 and 500 are planning an 

increase of 0-5%, 25% of them an increase 

of 5-10%. 

67% of the companies with headcount 

between 500 and 1000 are not planning an 

increase, 33% of them are planning an 

increase of 5-10%. 

  
Companies with headcount above 500 are 

planning an increase of 5-10%. 
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Salary increase for 

engineers 
Budapest and Central Hungary Eastern Hungary Western Hungary 

manufacturing 

Half of the companies with headcount 

below 10 are not planning an increase, half 

of them are planning an increase of 0-5%. 

Half of the companies with headcount 

below 50 are planning an increase above 

10%, half of them are not planning an 

increase. 

50% of the companies with headcount 

below 50 are planning an increase of 5-10%, 

25% of them an increase of 0-5%, 25% of 

them an increase above 10%. 

36% of the companies with headcount 

between 10 and 50 are planning an increase 

of 0-5%, 25% of them are not planning an 

increase, 11% of them are planning an 

increase above 10%. 

52% of the companies with headcount 

between 50 and 200 are planning an 

increase of 5-10%, 24% of them an increase 

of 0-5%, 19% of them an increase above 

10%, 5% of them are not planning an 

increase. 

56% of the companies with headcount 

between 50 and 200 are  planning an 

increase of 0-5%, 28% of them an increase 

of 5-10%, 11% of them an increase above 

10%, 6% of them are not planning an 

increase. 

55% of the companies with headcount 

between 50 and 500 are planning an 

increase of 5-10%, 28% of them an increase 

of 0-5%, 13% of them are not planning an 

increase, 4% of them are planning an 

increase above 10%. 

44% of the companies with headcount 

between 200 and 500 are planning an 

increase of 5-10%, 33% of them an increase 

above 10%, 22% of them an increase of 0-

5%. 

57% of the companies with headcount 

between 200 and 500 are planning an 

increase of 5-10%, 36% of them an increase 

of 0-5%, 7% of them an increase above 10%. 

40% of the companies with headcount 

between 500 and 1000 are not planning an 

increase, an equal proportion of the rest of 

the companies are planning an increase of 0-

5%, 5-10% or an increase above 10%. 

89% of the companies with headcount 

between 500 and 1000 are planning an 

increase of 5-10%, 11% of them an increase 

above 10%. 

40% of the companies with headcount 

between 500 and 1000 are planning an 

increase of 0-5%, 40% of them an increase 

of 5-10%, 20% of them are not planning an 

increase. 

67% of the companies with headcount 

above 1000 are planning an increase of 0-

5%, 17% of them an increase of 5-10%, 17% 

of them are not planning an increase. 

67% of the companies with headcount 

above 1000 are planning an increase of 5-

10%, 33% of them an increase of 0-5%. 

60% of the companies with headcount above 

1000 are planning an increase of 5-10%, 

40% of them an increase of 0-5%. 
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Salary increase 

for managers 
Budapest and Central Hungary Eastern Hungary Western Hungary 

commerce 

40% of the companies with headcount 

below 10 are planning an increase of 0-5%, 

30% of them are not planning an increase, 

20% of them are planning an increase of 5-

10%, 10% of them are planning an increase 

above 10%. 

67% of the companies with headcount 

below 50 are not planning an increase, 33% 

of them are planning an increase of 0-5%. 

67% of the companies with headcount 

below 10 are planning an increase of 0-5%, 

33% of them an increase of 5-10%. 

51% of the companies with headcount 

between 10 and 50 are planning an increase 

of 5-10%, 46% of them an increase of 0-5%, 

3% of them an increase above 10%. 

Half of the companies with headcount 

between 50 and 200 are planning an 

increase of 5-10%, half of them an increase 

above 10%. 

40% of the companies with headcount 

between 10 and 50 are planning an increase 

of 5-10%, 20% of them an increase of 0-5%, 

20% of them an increase above 10%, 20% of 

them are not planning an increase. 

48% of the companies with headcount 

between 50 and 500 are planning an 

increase of 5-10%, 41% of them an increase 

of 0-5%, 10% of them are not planning an 

increase. 

75% of the companies with headcount 

between 200 and 500 are planning an 

increase of 5-10%, 25% of them an increase 

of 0-5%. 

50 % of the companies with headcount 

between 50 and 200 are planning an 

increase of 0-5%, 38% of them an increase of 

5-10%, 12% of them are not planning an 

increase. 

Half of the companies with headcount 

between 500 and 1000 are planning an 

increase of 0-5%, half of the companies are 

not planning an increase. 

Companies with headcount above 500 are 

planning an increase of 5-10%. 

75% of the companies with headcount 

between 200 and 500 are planning an 

increase of 0-5%, 25% of them an increase of 

5-10%. 

50% of the companies with headcount 

above 1000 are planning an increase of 5-

10%, 33% of them an increase of 0-5%, 17% 

of them are not planning an increase. 

  
Companies with headcount above 500 are 

planning an increase of 5-10%. 
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Salary increase 

for managers 
Budapest and Central Hungary Eastern Hungary Western Hungary 

service 

67% of the companies with headcount 

below 10 are planning an increase of 0-5%, 

33% of them are planning an increase of 5-

10%. 

   

50% of the companies with headcount 

between 10 and 50 are planning an increase 

of 5-10%, 48% of them an increase of 0-5%, 

2% of them are not planning an increase. 

 
67% of the companies with headcount 

below 50 are planning an increase of 0-5%, 

33% of them an increase above 10%. 

54% of the companies with headcount 

between 50 and 200 are planning an 

increase of 5-10%, 23% of them an increase 

of 0-5%, 17% of them are not planning an 

increase, 6% of them are planning an 

increase above 10%. 

60% of the companies with headcount 

below 200 are planning an increase of 5-

10%, 20% of them an increase of 0-5%, 20% 

of them an increase above 10%. 

58% of the companies with headcount 

between 50 and 500 are planning an 

increase of 0-5%, 42% of them an increase of 

5-10%. 

54% of the companies with headcount 

between 200 and 500 are planning an 

increase of 5-10%, 46% of them an increase 

of 0-5%. 

Companies with headcount above 200 are 

planning an increase of 0-5%. 

Companies with headcount above 500 are 

planning an increase of 5-10%. 

67% of the companies with headcount 

between 500 and 1000 are planning an 

increase of 0-5%, 33% of them an increase of 

5-10%. 

    

63% of the companies with headcount 

above 1000 are planning an increase of 0-

5%, 25% of them an increase of 5-10%, 12% 

of them are not planning an increase. 
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Salary increase 

for managers 
Budapest and Central Hungary Eastern Hungary Western Hungary 

manufacturing 

46% of companies with headcount below 

200 are planning an increase of 0-5%, 42% 

of them an increase of 5-10%, 7% of them 

are not planning an increase, 5% of them are 

planning an increase above 10%. 

Half of the companies with headcount 

below 50 are planning an increase above 

10%, half of them are not planning an 

increase. 

50% of the companies with headcount 

below 50 are not planning an increase, 25% 

of them are planning an increase of 0-5%, 

25% of them an increase of 5-10%. 

55% of the companies with headcount 

between 200 and 500 are planning an 

increase of 0-5%, 45% of them an increase of 

5-10%. 

45% of the companies with headcount 

between 50 and 200 are planning an 

increase of 0-5%, 40% of them an increase of 

5-10%, 15% of them an increase above 10%. 

56% of the companies with headcount 

between 50 and 200 are planning an 

increase of 0-5%, 38% of them an increase of 

5-10%, 6% of them an increase above 10%. 

Half of the companies with headcount 

between 500 and 1000 are planning an 

increase of 0-5%, half of them an increase of 

5-10%. 

60% of the companies with headcount 

between 200 and 500 are planning an 

increase of 5-10%, 30% of them an increase 

of 0-5%, 10% of them an increase above 

10%. 

60% of the companies with headcount 

between 200 and 500 are planning an 

increase of 5-10%, 30% of them an increase 

of 0-5%, 10% of them an increase above 

10%. 

50% of the companies with headcount 

above 1000 are planning an increase of 5-

10%, 38% of them an increase of 0-5%, 12% 

of them are not planning an increase. 

56% of the companies with headcount 

between 500 and 1000 are planning an 

increase of 0-5%, 44% of them an increase of 

5-10%. 

60% of the companies with headcount 

between 500 and 1000 are planning an 

increase of 5-10%, 40% of them an increase 

of 0-5%. 

  

50% of the companies with headcount 

above 1000 are planning an increase of 5-

10%, 33% of them an increase of 0-5%, 17% 

of them are not planning an increase. 

67% of the companies with headcount above 

1000 are planning an increase of 0-5%, 33% 

of them an increase of 5-10%. 
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Cafeteria Budapest and Central Hungary Eastern Hungary Western Hungary 

commerce 

58% of the companies with headcount below 

10 do not offer it, 42% of them do. 

Companies with headcount below 200 offer 

it. 

Companies with headcount below 50 offer 

it. 

74% of the companies with headcount 

between 10 and 200 offer it, 26% of them do 

not. 

75% of the companies with headcount 

between 200 and 1000 offer it, 25% of them 

do not. 

88% of the companies with headcount 

between 50 and 200 offer it, 12% of them do 

not. 

93% of the companies with headcount 

between 200 and 500 offer it, 7% of them do 

not. 

Companies with headcount above 1000 offer 

it. 

Companies with headcount above 200 offer 

it. 

All companies with headcount between 500 

and 1000 offer it. 
    

67% of the companies with headcount above 

1000 offer it, 33% of them do not. 
    

service 

All companies with headcount below 10 

offer it. 

80% of the companies with headcount below 

200 offer it, 20% of them do not. 

67% of the companies with headcount below 

50 do not offer it, 33% of them do. 

73% of the companies with headcount 

between 10 and 500 offer it, 27% of them do 

not. 

Companies with headcount above 200 offer 

it. 

63% of the companies with headcount 

between 50 and 200 offer it, 37% of them do 

not. 

All companies with headcount between 500 

and 1000 offer it. 
  

Companies with headcount above 200 offer 

it. 

88% of the companies with headcount above 

1000 offer it, 12% of them do not. 
    

manufacturing 

90% of the companies with headcount below 

50 offer it, 10% of them do not. 

Companies with headcount below 50 offer 

it. 

75% of the companies with headcount below 

50 do not offer it, 25% of them do. 

Half of the companies with headcount 

between 50 and 200 offer it, half of them do 

not. 

93% of the companies with headcount 

between 50 and 500 offer it, 7% of them do 

not. 

Companies with headcount between 50 and 

200 offer it. 

84% of the companies with headcount above 

200 offer it, 16% of them do not. 

Companies with headcount above 500 offer 

it. 

80% of the companies with headcount 

between 200 and 1000 offer it, 20% of them 

do not. 

    
Companies with headcount above 1000 offer 

it. 



 

18 

Value of Cafeteria 

in 2022 
Budapest and Central Hungary Eastern Hungary Western Hungary 

commerce 

40% of the companies with headcount below 

10 will keep it in the value between HUF 

100-200k, 40% of them above HUF 400k, 

20% of them between HUF 200-300k. 

An equal proportion of the companies with 

headcount below 50 will keep it in the value 

between HUF 100-200k, between HUF 200-

300k, or between HUF 300-400k. 

67% of the companies with headcount below 

10 will keep it in the value above HUF 400k, 

33% of them between HUF 100-200k. 

36% of the companies with headcount 

between 10 and 50 will keep it in the value 

between HUF 300-400k, 28% of them above 

HUF 400k, 19% of them between HUF 100-

200k, 17% of them between HUF 200-300k. 

Half of the companies with headcount 

between 50 and 200 will keep it in the value 

between HUF 200-300k, half of them above 

HUF 400k. 

60% of the companies with headcount 

between 10 and 50 will keep it in the value 

between HUF 300-400k, 40% of them  

between HUF 100-200k. 

39% of the companies with headcount 

between 50 and 200 will keep it in the value 

between HUF 100-200k, 24% of them 

between HUF 200-300k, 18% of them 

between HUF 300-400k, 18% of them 

between HUF 200-300k. 

67% of the companies with headcount 

between 200 and 500 will keep it in the 

value between HUF 100-200k, 33% of them 

above HUF 400k. 

29% of the companies with headcount 

between 50 and 200 will keep it in the value 

between HUF 100-200k, 29% of them 

between HUF 200-300k, 29% of them 

between HUF 300-400k, 14% of them above 

HUF 400k. 

46% of the companies with headcount 

between 200 and 500 will keep it in the 

value above HUF 400k, 31% of them 

between HUF 300-400k, 15% of them 

between HUF 100-200k, 8% of them between 

HUF 200-300k. 

Companies with headcount above 500 will 

keep it in the value between HUF 200-300k. 

50% of the companies with headcount 

between 200 and 500 will keep it in the 

value between HUF 100-200k, 25% of them 

between HUF 200-300k, 25% of them 

between HUF 300-400k. 

Half of the companies with headcount 

between 500 and 1000 will keep it in the 

value between HUF 200-300k, half of them 

above HUF 400k. 

  
Companies with headcount above 500 will 

keep it in the value above 1000 HUF 400k. 

Companies with headcount above 1000 will 

keep it in the value above 1000 HUF 400k. 
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Value of Cafeteria 

in 2022 
Budapest and Central Hungary Eastern Hungary Western Hungary 

service 

An equal proportion of the companies with 

headcount below 10 will keep it in the value 

between HUF 100-200k, between HUF 300-

400k, or above HUF 400k. 

50% of the companies will keep it in the 

value between HUF 200-300k, 25% of them 

between HUF 300-400k, 25% of them above 

HUF 400k. 

  

45% of the companies with headcount 

between 10 and 50 will keep it in the value 

between HUF 300-400k, 26% of them above 

HUF 400k, 19% of them between HUF 100-

200k, 10% of them between HUF 200-300k. 

Companies with headcount below 50 will 

keep it in the value between HUF 300-400k. 

33% of the companies with headcount 

between 50 and 200 will keep it in the value 

above HUF 400k, 25% of them between HUF 

100-200k, 25% of them between HUF 200-

300k, 17% of them between HUF 300-400k. 

40% the of companies with headcount 

between 50 and 200 will keep it in the value 

between HUF 300-400k, 20% of them 

between HUF 100-200k, 20% of them 

between HUF 200-300k, 20% of them above 

HUF 400k. 

55% of the companies with headcount 

between 200 and 500 will keep it in the 

value above HUF 400k, 9% of them between 

HUF 100-200k. 

50% of the companies with headcount 

between 200 and 500 will keep it in the 

value between HUF 200-300k, 25% of them 

between HUF 300-400k, 25% of them above 

HUF 400k. 

50% of the companies with headcount 

between 500 and 1000 will keep it in the 

value above HUF 400k, 25% of them 

between HUF 100-200k, 25% of them 

between HUF 300-400k. 

Companies with headcount above 500 will 

keep it in the value between HUF 300-400k. 

57% of the companies with headcount above 

1000 will keep it in the value above HUF 

400k, 29% of them between HUF 200-300k, 

14% of them between HUF 100-200k. 
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Value of Cafeteria 

in 2022 
Budapest and Central Hungary Eastern Hungary Western Hungary 

manufacturing 

35% of the companies with headcount below 

50 will keep it in the value between HUF 

100-200k, 23% of them between HUF 300-

400k, 23% of them above HUF 400k, 18% of 

them between HUF 200-300k. 

Half of the companies with headcount below 

50 will keep it in the value between HUF 

100-200k, half of them between HUF 200-

300k. 

Companies with headcount below 50 will 

keep it in the value above HUF 400k. 

46% of the companies with headcount 

between 50 and 200 will keep it in the value 

between HUF 200-300k, 18% of them 

between HUF 100-200k, 18% of them 

between HUF 300-400k, 18% of them above 

HUF 400k. 

42% of the companies with headcount 

between 50 and 200 will keep it in the value 

between HUF 200-300k, 21% of them 

between HUF 100-200k, 5% of them between 

HUF 300-400k. 

44% of the companies with headcount 

between 50 and 200 will keep it in the value 

between HUF 200-300k, 38% of them 

between HUF 100-200k, 12% of them above 

HUF 400k, 6% of them between HUF 300-

400k. 

50% of companies with headcount between 

200 and 500 will keep it in the value between 

HUF 100-200k, 17% of them between HUF 

300-400k, 11% of them between HUF 200-

300k. 

67% of the companies with headcount 

between 200 and 500 will keep it in the 

value between HUF 100-200k, 11% of them 

between HUF 200-300k, 11% of them 

between HUF 300-400k, 11% of them above 

HUF 400k. 

37% of the companies with headcount 

between 200 and 500 will keep it in the 

value between HUF 100-200k, 37% of them 

between HUF 200-300k, 13% of them 

between HUF 300-400k, 13% of them above 

HUF 400k. 

An equal proportion of the companies with 

headcount between 500 and 1000 will keep 

it in the value between HUF 200-300k, 

between HUF 300-400k or above HUF 400k.  

44% of the companies with headcount 

between 500 and 1000 will keep it in the 

value between HUF 200-300k, 33% of them 

between HUF 300-400k, 22% of them 

between HUF 100-200k.  

An equal proportion of the companies with 

headcount between 500 and 1000 will keep 

it in the value between HUF 100-200k, 

between HUF 200-300k, between HUF 300-

400k or above HUF 400k. 

50% of the companies with headcount above 

1000 will keep it in the value above HUF 

400k, 17% of them between HUF 100-200k, 

17% of them between HUF 200-300k, 17% 

of them between HUF 300-400k. 

50% of the companies with headcount above 

1000 will keep it in the value between HUF 

200-300k, 17% of them between HUF 100-

200k, 17% of them between HUF 300-400k, 

17% of them above HUF 400k. 

67% of the companies with headcount above 

1000 will keep it in the value above HUF 

400k, 33% of them between HUF 300-400k. 
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Private healthcare 

contribution part of 

Cafeteria 

Budapest and Central Hungary Eastern Hungary Western Hungary 

commerce 

At 78% of the companies with headcount 

below 50 it does not form part, at 22% of 

them it does, at all levels. 

At companies with headcount below 50 it 

does not form part. 

At companies with headcount below 10 it 

does not form part. 

At 62% of the companies with headcount 

between 50 and 200 it does not form part, at 

19% of them it does, at all levels, at 19% of 

them only at managerial levels. 

At half of the companies with headcount 

between 50 and 200 it does not form part, at 

the other half of them it does, at all levels. 

At 60% of the companies with headcount 

between 10 and 50 it does not form part, at 

20% of them it does, only at managerial 

levels, at 20% of them at all levels. 

At 75% of the companies with headcount 

above 200 it does not form part, at 25% of 

them it does, at all levels. 

At 50% of the companies with headcount 

between 200 and 500 it does not form part, 

at 25% of them it does, only at managerial 

levels, at 25% of them at all levels. 

At 86% of the companies with headcount 

between 50 and 200 it does not form part, at 

14% of them it does, only at managerial 

levels. 

  
At companies with headcount above 500 it 

does not form part. 

At companies with headcount above 200 it 

does not form part. 

service 

At companies with headcount below 10 it 

does not form part. 
  

At companies with headcount below 50 it 

does not form part. 

At 76% of the companies with headcount 

between 10 and 200 it does not form part, at 

16% of them it does, at all levels, at 8% of 

them only at managerial levels. 

 

At 86% of the companies with headcount 

between 50 and 200 it does not form part, at 

14% of them it does, only at managerial 

levels. 

At 75% of the companies with headcount 

between 200 and 500 it does not form part, 

at 17% of them it does, but only at 

managerial levels, at 8% of them it does, at 

all levels. 

 At these companies it does not form part. 

At half of the companies with headcount 

between 200 and 500 it does not form part, 

at the other half of them it does, only at 

managerial levels. 

At half of the companies with headcount 

between 500 and 1000 it does not form part, 

at half of them it does, at all levels. 

  
At companies with headcount above 500 it 

does not form part. 

At 57% of the companies with headcount 

above 1000 it does not form part, at 29% of 

them it does, at all levels, at 14% of them 

only at managerial levels. 
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Private healthcare 

contribution part of 

Cafeteria 

Budapest and Central Hungary Eastern Hungary Western Hungary 

manufacturing 

At 89% of companies with headcount below 

50 it does not form part, at 5% of them it 

does, at all levels, at 5% of them only at 

managerial levels. 

At companies with headcount below 50 it 

does not form part. 

At companies with headcount below 50 it 

does not form part. 

At 88% of the companies with headcount 

between 50 and 200 it does not form part, at 

12% of them it does, at all levels. 

At 90% of the companies with headcount 

between 50 and 200 it does not form part, at 

10% of them it does, at all levels. 

At 73% of the companies with headcount 

between 50 and 200 it does not form part, at 

20% of them it does, only at managerial 

levels, at 7% of them at all levels. 

At 78% of the companies with headcount 

between 200 and 500 it does not form part, 

at 17% of them it does, at all levels, at 6% of 

them only at managerial levels. 

At 80% of the companies with headcount 

between 200 and 500 it does not form part, 

at 10% of them it does, at all levels, at 10% 

of them only at managerial levels. 

At 75% of the companies with headcount 

between 200 and 500 it does not form part, 

at 25% of them it does, at all levels. 

At 75% of the companies with headcount 

between 500 and 1000 it forms part, at all 

levels, at 25% of them it does not form part. 

At 89% of the companies with headcount 

between 500 and 1000 it does not form part, 

at 11% of them it does, at all levels. 

At companies with headcount above 500 it 

does not form part. 

At 83% of the companies with headcount 

above 1000 it does not form part, at 17% of 

them it does, at all levels. 

At half of the companies with headcount 

above 1000 it does not form part, at half of 

them it does, but only at managerial levels. 
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Private healthcare 

contribution in the 

future 

Budapest and Central Hungary Eastern Hungary Western Hungary 

commerce 

91% of the companies with headcount below 

10 are not planning to provide it, 9% of them 

are, at all levels. 

67% of the companies with headcount below 

50 are not planning to provide it, 33% of 

them are, at all levels. 

Companies with headcount below 10 are not 

planning to provide it. 

67% of the companies with headcount 

between 10 and 500 are not planning to 

provide it, 23% of them are, at all levels, 10% 

of them are too, but only at managerial levels. 

Companies with headcount between 50 and 

200 are not planning to provide it. 

64% of the companies with headcount 

between 10 and 200 are not planning to 

provide it, 18% of them are, but only at 

managerial levels, 18% of them are, at all 

levels. 

Half of the companies with headcount 

between 500 and 1000 are not planning to 

provide it, half of them are, at all levels. 

67% of the companies with headcount 

between 200 and 500 are planning to provide 

it, but only at managerial levels, 33% of them 

are not planning to provide it. 

Half of the companies with headcount 

between 200 and 500 are not planning to 

provide it, half of them are, at all levels. 

83% of the companies with headcount above 

1000 are not planning to provide it, 17% of 

them are, at all levels. 

Companies with headcount above 500 are 

not planning to provide it. 

Companies with headcount above 500 are 

not planning to provide it. 

      

service 

Companies with headcount below 10 are not 

planning to provide it. 

Companies are not planning to provide it. 

Companies with headcount below 50 are not 

planning to provide it. 

68% of the companies with headcount 

between 10 and 500 are not planning to 

provide it, 23% of them are, at all levels, 9% 

are, but only at managerial levels. 

67% of companies with headcount between 

50 and 200 are not planning to provide it, 

43% of them are, at all levels. 

Half of the companies with headcount 

between 500 and 1000 are not planning to 

provide it, half of them are, at all levels. 

Companies with headcount above 200 are 

not planning to provide it. 

63% of the companies with headcount above 

1000 are not planning to provide it, 25% of 

them are at all levels, 12% of them are, but 

only at managerial levels. 
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Private healthcare 

contribution in the 

future 

Budapest and Central Hungary Eastern Hungary Western Hungary 

manufacturing 

59% of the companies with headcount below 

50 are not planning to provide it, 35% of 

them are at all levels, 6% of them are, but 

only at managerial levels. 

Companies with headcount below 50 are not 

planning to provide it. 

Companies with headcount below 50 are not 

planning to provide it. 

89% of the companies with headcount 

between 50 and 200 are not planning to 

provide it, 11% of them are, at all levels. 

89% of the companies with headcount 

between 50 and 200 are not planning to 

provide it, 11% of them are, but only at 

managerial levels. 

79% of the companies with headcount 

between 50 and 200 are not planning to 

provide it, 7% of them are, but only at 

managerial levels. 

66% of the companies with headcount 

between 200 and 500 are not planning to 

provide it, 27% of them are, at all levels, 7% 

of them are, but only at managerial levels. 

61% of the companies with headcount 

between 200 and 1000 are not planning to 

provide it, 22% of them are only at 

managerial levels, 17% of them are, at all 

levels. 

69% of the companies with headcount 

between 200 and 1000 are not planning to 

provide it, 31% of them are, at all levels. 

Half of the companies with headcount 

between 500 and 1000 are not planning to 

provide it, half of them are, at all levels. 

Half of the companies with headcount above 

1000 are not planning to provide it, half of 

them are, but only at managerial levels. 

Companies with headcount above 1000 are 

not planning to provide it. 

88% of the companies with headcount above 

1000 are not planning to provide it, 12% of 

them are, at all levels. 
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Implementation of 

home office 
Budapest and Central Hungary Eastern Hungary Western Hungary 

commerce 

At 84% of the companies with headcount 

below 500 it has been/will be implemented, 

at 16% of them not. 

At 67% of the companies with headcount 

below 50 it has not been/will not be 

implemented, at 33% of them it has been/will 

be implemented. 

At companies with headcount below 10 it 

has been/will be implemented. 

At companies with headcount above 500 it 

has been implemented, or will be in the 

future. 

At half of the companies with headcount 

between 50 and 200 it has been 

implemented, or will be in the future, at half 

of them not. 

At 71% of the companies with headcount 

between 10 and 500 it has been 

implemented, or will be in the future, at 29% 

of them not. 

  

At 75% of the companies with headcount 

between 200 and 500 it has been 

implemented, or will be in the future, at 25% 

of them not. 

At companies with headcount above 500 it 

has been/will be implemented. 

  
At companies with headcount above 500 it 

has been/will be implemented. 
  

service 

At companies with headcount below 10 it 

has been/will be implemented. 

At 80% of the companies with headcount 

below 200 it has been implemented, or will 

be in the future, at 20% of them not. 

At 67% of the companies with headcount 

below 50 it has not been implemented, or will 

not be in the future, at 33% of them it has 

been/will be implemented. 

At 81% of the companies with headcount 

between 10 and 500 it has been 

implemented, or will be in the future, at 19% 

of them not. 

At companies with headcount above 200 it 

has been/will be implemented. 

At 75% of the companies with headcount 

between 50 and 200 it has been 

implemented, or will be in the future, at 25% 

of them not. 

At companies with headcount above 500 it 

has been implemented, or will be in the 

future. 

  

At half of the companies with headcount 

between 200 and 500 it has been 

implemented, or will be in the future, at half 

of them not. 

    
At companies with headcount above 500 it 

has been/will be implemented. 
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Implementation of 

home office 
Budapest and Central Hungary Eastern Hungary Western Hungary 

manufacturing 

At 80% of the companies with headcount 

below 1000 it has been/will be implemented, 

at 20% of them not. 

At half of the companies with headcount 

below 50 it has been implemented, or will be 

in the future, at half of them not. 

At 75% of the companies with headcount 

below 50 it has been implemented, or will be 

in the future, at 25% of them it has not 

been/will not be implemented. 

At companies with headcount above 1000 it 

has been/will be implemented. 

At 63% of the companies with headcount 

between 50 and 500 it has been 

implemented, or will be in the future, at 37% 

of them not. 

At 69% of the companies with headcount 

between 50 and 200 it has not been 

implemented, or will not be in the future, at 

31% of them it has been/will be implemented. 

  
At companies with headcount above 500 it 

has been/will be implemented. 

At 72% of the companies with headcount 

above 200 it has been/will be implemented, 

at 18% of them not. 
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Reasons for 

implementing 

home office 

Budapest and Central Hungary Eastern Hungary Western Hungary 

commerce 

According to 35% of the respondents to help 

colleagues who in return work more, and 

become more loyal;  according to 21% of 

them to assist colleagues with young 

children; according to 19% of them to avoid 

rush hour traffic; according 9% of them to 

lower office costs; according to 8% of them 

to attract workforce from other regions; 7% 

of them believe it is more effective. 

According to 31% of the respondents to help 

colleagues who in return work more, and 

become more loyal;  according to 31% of 

them to assist colleagues with young 

children; according to 15-25% of them to 

lower office costs and to attract workforce 

from other regions; 7% of them believe it is 

more effective. 

According to 35% of the respondents to assist 

colleagues with young children; according to 

32% of them to help colleagues who in return 

work more, and become more loyal; 

according to 13% of them to avoid rush hour 

traffic; according to 10% of them to attract 

workforce from other regions; according 6% 

of them believe it is more effective, according 

to 3% of them to lower office costs.  

service 

According to 32% of the respondents to help 

colleagues who in return work more, and 

become more loyal; according to 18% of 

them to assist colleagues with young 

children; according to 18% of them to avoid 

rush hour traffic; according 10% of them to 

lower office costs; according to 14% of them 

to attract workforce from other regions; 8% 

of them believe it is more effective. 

According to 31% of the respondents to help 

colleagues who in return work more, and 

become more loyal; according to 23% of 

them to attract workforce from other regions; 

according to 15% of them to assist colleagues 

with young children; according to 15% of 

them to lower office costs, 15% of them 

believe it is more effective. 

According to 32% of the respondents to help 

colleagues who in return work more, and 

become more loyal; according to 21% of 

them to assist colleagues with young 

children; according to 21% of them to avoid 

rush hour traffic; according to 10% of them to 

lower office costs; 10% of them believe it is 

more effective, according to 5% of them to 

attract workforce from other regions. 

manufacturing 

According to 37% of the respondents to help 

colleagues who in return work more, and 

become more loyal; according to 24% of 

them to assist colleagues with young 

children; according to 12% of them to avoid 

rush hour traffic; according 8% of them to 

lower office costs; according to 12% of them 

to attract workforce from other regions; 7% 

of them believe it is more effective. 

According to 40% of the respondents to help 

colleagues who in return work more, and 

become more loyal; according to 20% of 

them to assist colleagues with young 

children; according to 14% of them to attract 

workforce from other regions; according 11% 

of them to lower office costs; according to 

8% of them to avoid rush hour traffic; 7% of 

them believe it is more effective. 

According to 36% of the respondents to help 

colleagues who in return work more, and 

become more loyal; according to 25% of 

them to assist colleagues with young 

children; according to 16% of them to avoid 

rush hour traffic; 12% of them believe it is 

more effective; according 7% of them to 

lower office costs; according to 4% of them 

to attract workforce from other regions.  
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Frequency of home 

office in the future 
Budapest and Central Hungary Eastern Hungary Western Hungary 

commerce 

At 74% of the companies with headcount 

below 50 once or twice a week, 11% of them 

will limit the number of employees in the 

workplace at the same time, 6% of them will 

only consider home office or ad hoc office 

work subject to prior notice, 4% of them will 

let employees choose between working in 

home office or in the workplace, 4% of them 

will implement weekly rotation of employees 

working in the workplace. 

Companies with headcount below 50 only 

consider home office or ad hoc office work 

subject to prior notice. 

57% of companies with headcount below 50 

will let employees choose between working 

in home office or in the workplace, at 43% of 

them home office will be implemented once 

or twice a week. 

At 61% of the companies with headcount 

between 50 and 500 once or twice a week, 

17% of them will let employees choose 

between working in home office or in the 

workplace, 10% of them will limit the 

number of employees in the workplace at the 

same time, 10% of them will only consider 

home office or ad hoc office work subject to 

prior notice, 2% of them will implement 

weekly rotation of employees working in the 

workplace. 

At 50% of the companies with headcount 

between 50 and 500 once or twice a week, 

25% of them will limit the number of 

employees in the workplace at the same time, 

25% of them will implement weekly rotation 

of employees working in the workplace. 

At 44% of companies with headcount 

between 50 and 500 once or twice a week, 

11% of them will limit the number of 

employees in the workplace at the same time, 

11% of them will let employees choose 

between working in home office or in the 

workplace, 11% of them will limit the 

number of employees in the workplace at the 

same time, 11% of them will only consider 

home office or ad hoc office work subject to 

prior notice. 

At 63% of the companies with headcount 

above 500 once or twice a week, 25% of 

them will limit the number of employees in 

the workplace at the same time, 12% of them 

will let employees choose between working 

in home office or in the workplace. 

Companies with headcount above 500 will 

limit the number of employees in the 

workplace at the same time. 

At companies with headcount above 500 once 

or twice a week. 
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Frequency of home 

office in the future 
Budapest and Central Hungary Eastern Hungary Western Hungary 

service 

At 62% of the companies with headcount 

below 50 once or twice a week, 14% of them 

will limit the number of employees in the 

workplace at the same time, 12% of them will 

only consider home office or ad hoc office 

work subject to prior notice, 9% of them will 

let employees choose between working in 

home office or in the workplace, 3% of them 

will implement weekly rotation of employees 

working in the workplace. 

  

Companies with headcount below 50 will let 

employees choose between working in home 

office or in the workplace. 

At 58% of the companies with headcount 

between 50 and 500 once or twice a week, 

17% of them will let employees choose 

between working in home office or in the 

workplace, 15% of them will limit the 

number of employees in the workplace at the 

same time, 7% of them will only consider 

home office or ad hoc office work subject to 

prior notice, 2% of them will implement 

weekly rotation of employees working in the 

workplace. 

At 50% of the companies once or twice a 

week, 17% of them will limit the number of 

employees in the workplace at the same time, 

17% of them will implement weekly rotation 

of employees working in the workplace, 17% 

of them will let employees choose between 

working in home office or in the workplace. 

At 75% of the companies with headcount 

between 50 and 500 once or twice a week, 

12% of them will limit the number of 

employees in the workplace at the same time, 

12% of them will implement weekly rotation 

of employees working in the workplace. 

At 83% of the companies with headcount 

above 500 once or twice a week, 8% of them 

will limit the number of employees in the 

workplace at the same time, 8% of them will 

let employees choose between working in 

home office or in the workplace. 

  
At companies with headcount above 500 

once or twice a week. 
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Frequency of home 

office in the future 
Budapest and Central Hungary Eastern Hungary Western Hungary 

manufacturing 

At 79% of the companies with headcount 

below 50 once or twice a week, 14% of them 

will only consider home office or ad hoc 

office work subject to prior notice, 7% of 

them will limit the number of employees in 

the workplace at the same time, 12% of them. 

At companies with headcount below 50 will 

only consider home office or ad hoc office 

work subject to prior notice. 

At 67% of the companies with headcount 

below 50 once or twice a week, 33% of them 

will limit the number of employees in the 

workplace at the same time. 

At 70% of the companies with headcount 

between 50 and 500 once or twice a week, 

12% of them will only consider home office 

or ad hoc office work subject to prior notice, 

6% of them will let employees choose 

between working in home office or in the 

workplace, 6% of them will limit the number 

of employees in the workplace at the same 

time, 6% of them will implement weekly 

rotation of employees working in the 

workplace. 

At 70% of the companies with headcount 

between 50 and 500 once or twice a week, 

20% of them will limit the number of 

employees in the workplace at the same time, 

10% of them will implement weekly rotation 

of employees working in the workplace. 

At 39% of the companies with headcount 

between 50 and 500 once or twice a week, 

an equal proportion of the rest of the 

companies will implement weekly rotation of 

employees working in the workplace, will 

limit the number of employees in the 

workplace at the same time, will only 

consider home office or ad hoc office work 

subject to prior notice, or will let employees 

choose between working in home office or in 

the workplace. 

  

At 83% of the companies with headcount 

above 500 once or twice a week, 9% of them 

will limit the number of employees in the 

workplace at the same time. 

At 73% of the companies with headcount 

above 500 once or twice a week, 13% of 

them will limit the number of employees in 

the workplace at the same time, 13% of them 

will let employees choose between working 

in home office or in the workplace. 

At companies with headcount above 500 

once or twice a week. 
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Likelihood of 

looking for 

employees from 

other regions due 

to Home Office 

Budapest and Central Hungary Eastern Hungary Western Hungary 

commerce 

According to 74% of the companies with 

headcount below 500 it is likely, according 

to 29% of them it is not. 

According to companies with headcount 

below 200 it is not likely. 

According to 67% of the companies with 

headcount below 10 it is likely, according to 

33% of them it is not. 

According to companies with headcount 

between 500 and 1000 it is likely. 

According to companies with headcount 

between 200 and 500 it is likely, according 

to 25% of them it is not. 

According to 85% of the companies with 

headcount between 10 and 200 it is not 

likely, according to 15% of them it is. 

According to half of the companies with 

headcount above 1000 it is likely, according 

to the other half of them it is not. 

According to companies with headcount 

above 500 it is not likely. 

According to companies with headcount 

between 200 and 500 it is not likely. 

  According to companies with headcount 

above 500 it is likely. 

service 

According to 65% of the companies with 

headcount below 50 it is not likely, 

according to 35% of them it is. 

According to 60% of the companies with 

headcount below 200 it is likely, according 

to 40% of them it is not. 

According to companies with headcount 

below 50 it is not likely. 

According to 56% of the companies with 

headcount above 50 it is likely, according to 

44% of them it is not. 

According to companies with headcount 

above 200 it is likely. 

According to 73% of the companies with 

headcount between 50 and 500 it is not 

likely, according to 27% of them it is. 

  According to companies with headcount 

above 500 it is not likely. 
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Likelihood of 

looking for 

employees from 

other regions due 

to Home Office 

Budapest and Central Hungary Eastern Hungary Western Hungary 

manufacturing 

 According to companies with headcount 

below 50 it is not likely. 

According to companies with headcount 

below 50 it is not likely. 

According to79% of the companies with 

headcount below 500 it is not likely, 

according to 21% of them it is. 

According to 88% of the companies with 

headcount between 50 and 200 it is not 

likely, according to 12% of them it is. 

According to 83% of the companies with 

headcount between 50 and 500 it is not 

likely, according to 17% of them it is. 

According to 56% of the companies with 

headcount above 500 it is likely, according 

to 46% of them it is not. 

According to half of the companies with 

headcount between 200 and 500 it is likely, 

according to the other half of them it is not. 

According to companies with headcount 

between 500 and 1000 it is not likely. 

 
According to 78% of the companies with 

headcount between 500 and 1000 it is not 

likely, according to 22% of them it is. 

According to 67% of the companies with 

headcount above 1000 it is not likely, 

according to 33% of them it is. 

 
According to half of the companies with 

headcount above 1000 it is likely, according 

to the other half of them it is not. 
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Possibility for 

balanced salaries, 

reduction of regional 

differences due to 

recruitment from the 

region 

Budapest and Central Hungary Eastern Hungary Western Hungary 

commerce 

48% of the companies see no difference, 

43% of them do not have enough experience 

yet, 9% of them strongly believe in this 

opportunity. 

50% of the companies see no difference, 

40% of them do not have enough experience 

yet, 10% of them strongly believe in this 

opportunity. 

55% of the companies do not have enough 

experience yet, 45% of them see no 

difference. 

service 

50% of the companies do not have enough 

experience yet, 40% of them see no 

difference, 10% of them strongly believe in 

this opportunity. 

83% of the companies do not have enough 

experience yet, 17% of them strongly believe 

in this opportunity. 

53% of the companies do not have enough 

experience yet, 47% of them see no 

difference. 

manufacturing 

53% of the companies do not have enough 

experience yet, 43% of them see no 

difference, 4% of them strongly believe in 

this opportunity. 

47% of the companies do not have enough 

experience yet, 44% of them see no 

difference, 9% of them strongly believe in 

this opportunity. 

61% of the companies do not have enough 

experience yet, 39% of them see no 

difference. 
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Impact of home 

office on work 

performance 

Budapest and Central Hungary Eastern Hungary Western Hungary 

commerce 

At 61% of the companies the performance 

did not change, at 22% of them it increased, 

at 17% of them it decreased. 

At 45% of the companies the performance 

decreased, at 33% of them it did not change, 

at 22% of them it increased. 

At 75% of the companies the performance 

did not change, at 20% of them it decreased, 

at 5% of them it increased. 

service 

At 62% of the companies the performance 

did not change, at 25% of them it increased, 

at 13% of them it decreased. 

At 83% of the companies the performance 

did not change, at 17% of them it decreased. 

At 73% of the companies the performance 

did not change, at 20% of them it decreased, 

at 7% of them it increased. 

manufacturing 

At 63% of the companies the performance 

did not change, at 19% of them it increased, 

at 18% of them it decreased. 

At 65% of the companies the performance 

did not change, at 23% of them it decreased, 

at 12% of them it increased. 

At 62% of the companies the performance 

did not change, at 23% of them it decreased, 

at 15% of them it increased. 

 

Out/Insourcing 

functions due to 

Covid-19 

Budapest and Central Hungary Eastern Hungary Western Hungary 

commerce 

At 95% of the companies there were no 

changes, 3% of them took certain functions 

back, 2% of them outsourced functions. 

There were no changes the companies. 

At 95% of the companies there were no 

changes, 5% of them either outsourced 

functions or took certain functions back. 

service 

At 95% of the companies there were no 

changes, 4% of them outsourced functions, 

1% of them took certain functions back. 

There were no changes the companies. 
At 94% of the companies there were no 

changes, 6% of them outsourced functions. 

manufacturing 

At 97% of the companies there were no 

changes, 1% of them outsourced functions, 

1% of them took certain functions back. 

At 98% of the companies there were no 

changes, 2% of them outsourced functions. 

At 97% of the companies there were no 

changes, 3% of them either outsourced 

functions or took certain functions back. 
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What jobs, 

functions were 

outsourced? 

Budapest and Central Hungary Eastern Hungary Western Hungary 

commerce 

Companies mentioned back office, pay roll, 

parts of marketing, deliveries, social media 

campaigns and pre- booked transportation. 

Companies mentioned back office and pay 

roll. 

Companies mentioned sales admin and 

purchasing. 

service 
Companies mentioned back office, pay roll, 

parts of marketing  and document handling. 

Companies mentioned back office, pay roll 

and document handling. 
Companies mentioned call centre. 

manufacturing 
Companies mentioned pay roll, social 

security admin and pre-planned production. 

Companies mentioned production, machining 

and maintenance. 

Companies mentioned sales admin and 

purchasing. 

 

Non Covid-19 

related sickness 

absence 

Budapest and Central Hungary Eastern Hungary Western Hungary 

commerce 

At 87% of the companies there were no 

changes, at 7% of them it decreased 

significantly, at 2% of them it increased 

significantly. 

At 40% of the companies there were no 

changes, at 40% of them it increased 

significantly, at 20% of them it decreased 

significantly. 

At 77% of the companies there were no 

changes, at 16% of them it decreased 

significantly, at 7% of them it increased 

significantly. 

service 

At 80% of the companies there were no 

changes, at 11% of them it decreased 

significantly, at 9% of them it increased 

significantly. 

There were no changes at the companies. 

At 88% of the companies there were no 

changes, at 12% of them it decreased 

significantly. 

manufacturing 

At 77% of the companies there were no 

changes, at 12% of them it increased 

significantly, at 11% of them it decreased 

significantly. 

At 81% of the companies there were no 

changes, at 17% of them it increased 

significantly, at 2% of them it decreased 

significantly. 

At 76% of the companies there were no 

changes, at 18% of them it increased 

significantly, at 5% of them it decreased 

significantly. 
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Covid-19 related 

sickness absence 
Budapest and Central Hungary Eastern Hungary Western Hungary 

commerce 

At 50% of the companies it caused problems, 

but they could handle them, at 49% of them it 

caused no problems, at 1% of them it caused 

significant problems. 

At 70% of the companies it caused problems, 

but they could handle them, at 30% of them it 

caused no problems. 

At 62% of the companies it caused problems, 

but they could handle them, at 38% of them it 

caused no problems. 

service 

At 50% of them it caused no problems, at 

47% of them it caused problems, but they 

could handle them, at 3% of them it caused 

significant problems. 

At half of the companies it caused no 

problems, at half of them it caused problems, 

but they could handle them. 

At 65% of the companies it caused problems, 

but they could handle them, at 23% of them it 

caused no problems, at 12% of them it caused 

significant problems. 

manufacturing 

At 70% of the companies it caused problems, 

but they could handle them, at 29% of them it 

caused no problems, at 1% of them it caused 

significant problems. 

At 72% of the companies it caused problems, 

but they could handle them, at 26% of them it 

caused no problems, at 2% of them it caused 

significant problems. 

At 63% of the companies it caused problems, 

but they could handle them, at 32% of them it 

caused no problems, at 5% of them it caused 

significant problems. 
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Coping with 

situations over the 

past 2 years 

Budapest and Central Hungary Eastern Hungary Western Hungary 

commerce 

35% of the companies with headcount below 

200 found coping difficult, the situations had 

no impact on 25% of them, 20% of them 

found this period rather positive, 17% of 

them experienced a slight improvement, the 

situations caused significant problems to 3% 

of them. 

40% of the companies with headcount below 

200 found this period rather positive, the 

situations had no impact on 40% of them, 

20% of them found coping difficult. 

The situations had no impact on 31% of the 

companies with headcount below 200, 31% 

of them found coping difficult, 19% of them 

found this period rather positive, 13% of 

them experienced a slight improvement, the 

situations caused significant problems to 6% 

of them. 

50% of the companies with headcount above 

200 experienced a slight improvement, 27% 

of them found coping difficult, 14% of them 

found this period rather positive, the 

situations had no impact on 9% of them. 

40% of the companies with headcount above 

200 found coping difficult, 20% of them 

experienced a slight improvement, the 

situations had no impact on 20% of them, 

20% of them found this period rather 

positive. 

40% of the companies with headcount above 

200 experienced a slight improvement, 20% 

of them experienced a slight improvement, 

40% of them found this period rather 

positive, the situations had no impact on 20% 

of them. 

service 

34% of companies with headcount below 

200 found coping difficult, 24% of them 

found this period rather positive, the 

situations had no impact on 20% of them, 

19% of them experienced a slight 

improvement, the situations caused 

significant problems to 4% of them. 

67% of the companies found coping difficult, 

the situations had no impact on 17% of them, 

17% of them experienced a slight 

improvement. 

36% of the companies with headcount below 

200 experienced a slight improvement, 18% 

of them found this period rather positive, the 

situations had no impact on 18% of them, the 

situations caused significant problems to 9% 

of them. 

38% of the companies with headcount above 

200 found this period rather positive, 29% of 

them found coping difficult, the situations 

had no impact on 25% of them, 8% of them 

experienced a slight improvement. 

67% of the companies with headcount above 

200 found coping difficult, 17% of them 

experienced a slight improvement, the 

situations caused significant problems to 17% 

of them. 
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Coping with 

situations over the 

past 2 years 

Budapest and Central Hungary Eastern Hungary Western Hungary 

manufacturing 

34% of the companies with headcount below 

200 found coping difficult, 31% of them 

experienced a slight improvement, the 

situations had no impact on 28% of them, the 

situations caused significant problems to 3% 

of them, 3% of them found this period rather 

positive. 

32% of the companies with headcount below 

200 found coping difficult, the situations had 

no impact on 32% of them, 18% of them 

found this period rather positive, 14% of 

them experienced a slight improvement, the 

situations caused significant problems to 4% 

of them. 

50% of the companies with headcount below 

200 found coping difficult, 22% of them 

found this period rather positive, the 

situations had no impact on 17% of them, 

11% of them experienced a slight 

improvement. 

The situations had no impact on 39% of the 

companies with headcount above 200, 36% 

of them experienced a slight improvement, 

14% of them found coping difficult, 11% of 

them found this period rather positive. 

33% of the companies with headcount above 

200 experienced a slight improvement, 29% 

of them found coping difficult, the situations 

had no impact on 17% of them, the situations 

caused significant problems to 13% of them, 

8% of them found this period rather positive.  

33% of the companies with headcount above 

200 experienced a slight improvement, the 

situations caused significant problems to 33% 

of them, 22% of them found this period rather 

positive, the situations had no impact on 6% 

of them, the situations caused significant 

problems to 6% of them. 
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Present status of 

labour market 

compared to last 

year's 

Budapest and Central Hungary Eastern Hungary Western Hungary 

commerce 

At 61% of the companies with headcount 

below 50 finding workforce is more difficult, 

22% of them find that there have been more 

candidates but the quality has not improved, 

1% of them have not experienced any 

changes, according to 2% of them it is easier 

to find workforce. 

At 67% of the companies with headcount 

below 50 finding workforce is more difficult, 

33% of them find that there have been more 

candidates but the quality has not improved. 

At 62% of the companies with headcount 

below 50 finding workforce is more difficult, 

38% of them have not experienced any 

changes. 

At 53% of the companies with headcount 

between 50 and 500 finding workforce is 

more difficult, 29% of them have not 

experienced any changes, 17% of them find 

that there have been more candidates but the 

quality has not improved. 

At 50% of the companies with headcount 

above 50 finding workforce is more difficult, 

38% of them find that there have been more 

candidates but the quality has not improved, 

12% of them have not experienced any 

changes. 

At 50% of the companies with headcount 

between 50 and 200 finding workforce is 

more difficult, 25% of them have not 

experienced any changes, 12% of them find 

that there have been more candidates but the 

quality has not improved, according to 12% 

of them it is easier to find workforce. 

At 50% of the companies with headcount 

above 500 finding workforce is more 

difficult, 38% of them find that there have 

been more candidates but the quality has not 

improved, 12% of them have not experienced 

any changes. 

  

At 60% of the companies with headcount 

above 200 finding workforce is more 

difficult, 20% of them find that there have 

been more candidates but the quality has not 

improved,  according to 20% of them it is 

easier to find workforce. 
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Present status of 

labour market 

compared to last 

year's 

Budapest and Central Hungary Eastern Hungary Western Hungary 

service 

At 50% of the companies with headcount 

below 50 finding workforce is more difficult, 

18% of them find that there have been more 

candidates but the quality has not improved, 

according to 7% of them it is easier to find 

workforce. 

  

At 67% of the companies with headcount 

below 50 finding workforce is more difficult, 

33% of them have not experienced any 

changes. 

At 73% of the companies with headcount 

between 50 and 500 finding workforce is 

more difficult, 17% of them find that there 

have been more candidates but the quality has 

not improved, 10% of them have not 

experienced any changes. 

At 60% of the companies with headcount 

below 200 find that there have been more 

candidates but the quality has not improved, 

according to 40% of them it is more difficult 

to find workforce. 

At 67% of the companies with headcount 

between 50 and 500 finding workforce is 

more difficult, 17% of them find that there 

have been more candidates but the quality has 

not improved, according to 17% of them it is 

easier to find workforce. 

At 75% of the companies with headcount 

above 500 finding workforce is more 

difficult, 17% of them find that there have 

been more candidates but the quality has not 

improved, 8% of them have not experienced 

any changes. 

At companies with headcount above 200 

finding workforce is more difficult. 

At half % of the companies with headcount 

above 500 have not experienced any changes, 

according to half of them finding workforce 

is more difficult. 
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labour market 

compared to last 
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Budapest and Central Hungary Eastern Hungary Western Hungary 

manufacturing 

At 53% of the companies with headcount 

below 50 finding workforce is more difficult, 

37% of them find that there have been more 

candidates but the quality has not improved, 

10% of them have not experienced any 

changes. 

At 82% of the companies with headcount 

below 200 finding workforce is more 

difficult, 14% of them find that there have 

been more candidates but the quality has not 

improved, 4% of them have not experienced 

any changes. 

At 60% of the companies with headcount 

below 200 finding workforce is more 

difficult, 40% of them have not experienced 

any changes. 

At 67% of the companies with headcount 

between 50 and 500 finding workforce is 

more difficult, 24% of them have not 

experienced any changes, 9% of them find 

that there have been more candidates but the 

quality has not improved. 

At 90% of the companies with headcount 

between 200 and 500 finding workforce is 

more difficult, 10% of them have not 

experienced any changes. 

At 61% of companies with headcount above 

200 finding workforce is more difficult, 22% 

of them have not experienced any changes, 

11% of them find that there have been more 

candidates but the quality has not improved, 

according to 6% of them it is easier to find 

workforce. 

At 83% of the companies with headcount 

above 500 finding workforce is more 

difficult, 17% of them find that there have 

been more candidates but the quality has not 

improved. 

At 73% of the companies with headcount 

above 500 finding workforce is more 

difficult, 20% of them find that there have 

been more candidates but the quality has not 

improved, 7% of them have not experienced 

any changes. 
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Headcount 

increase/ decrease 

in 2022 

Budapest and Central Hungary Eastern Hungary Western Hungary 

commerce 

76% of the companies with headcount below 

10 are not planning any changes, 25% of 

them are planning an increase of 0-5%, 8% of 

them an increase of 10-20%.  

 
Companies with headcount below 10 are not 

planning an increase. 

44% of the companies with headcount 

between 10 and 200 are planning an increase 

of 0-5%, 33% of them are not planning an 

increase, 16% of them an increase of 5-10%, 

3% of them are planning a decrease, 2% of 

them are planning an increase above 20%, 

1% of them an increase of 10-20%. 

40% of the companies with headcount below 

200 are planning an increase of 0-5%, 40% of 

them an increase of 5-10%, 20% of them are 

not planning an increase. 

54% of the companies with headcount 

between 10 and 200 are planning an increase 

of 0-5%, 38% of them are not planning an 

increase, 8% of them are planning an increase 

of 5-10%. 

57% of the companies with headcount 

between 200 and 500 are not planning any 

changes, 21% of them are planning an 

increase of 5-10%, 14% of them an increase 

of 0-5%, 7% of them an increase of 10-20%. 

 60% of the companies with headcount 

above 200 are planning an increase of 0-5%, 

40% of them are not planning an increase. 

75% of the companies with headcount 

between 200 and 500 are planning some 

changes, 25% of them are planning an 

increase of 0-5%. 

Companies with headcount between 500 

and 1000 are not planning any changes. 
  

Companies with headcount above 500 are 

planning an increase of 5-10%.  

67% of the companies with headcount above 

1000 are planning an increase of 0-5%, 33% 

of them are not planning any changes. 
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increase/ decrease 
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service 

67% of the companies with headcount below 

10 are not planning any changes, 33% of 

them are planning an increase of 0-5%.  

   

57% of the companies with headcount 

between 10 and 50 are planning an increase 

of 0-5%, 21% of them are not planning an 

increase, 12% of them an increase of 5-10%, 

5% of them an increase of 10-20%, 2% of 

them are planning a decrease, 2% of them are 

planning an increase above 20%. 

60% of the companies with headcount below 

200 are not planning an increase, 40% of 

them are planning an increase of 0-5%. 

64% of the companies with headcount below 

200 are planning an increase of 0-5%, 27% of 

them an increase of 5-10%, 9% of them are 

not planning an increase. 

43% of the companies with headcount 

between 50 and 200 are planning an increase 

of 0-5%, 29% of them are not an increase, 

8% of them are planning an increase of 10-

20%. 

Companies with headcount above 200 are 

planning an increase of 0-5%. 

Half of the companies with headcount above 

200 are planning an increase of 0-5%, half of 

them are not planning an increase.  

46% of the companies with headcount 

between 200 and 500 are planning an 

increase of 5-10%, 23% of them are not 

planning an increase, 15% of them are 

planning an increase of 0-5%, 15% of them 

an increase of 10-20%. 

    

42% of the companies with headcount above 

500 are planning an increase of 0-5%, 42% of 

them are not planning an increase, 16% of 

them are planning an increase of 5-10%. 
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47% of the companies with headcount below 

50 are planning an increase of 05%, 26% of 

them are not planning an increase, 16% of 

them are planning an increase of 5-10%, 11% 

of them an increase of 10-20%. 

Half of the companies with headcount below 

50 are planning an increase of 10-20%, half 

of them are not planning an increase. 

50% of the companies with headcount below 

50 are planning an increase of 0-5%, 25% of 

them an increase of 5-10%, 25% of them are 

not planning an increase. 

36% of the companies with headcount 

between 50 and 200 are planning an increase 

of 0-5%, 32% of them are planning an 

increase of 5-10%, 32% of them are not 

planning an increase. 

43% of the companies with headcount 

between 50 and 500 are planning an increase 

of 0-5%, 23% of them an increase of 5-10%, 

20% of them 42% of them are not planning 

an increase, 7% of them are planning an 

increase above 20%, 3% of them are planning 

an increase of 10-20%, 3% of them are 

planning a decrease. 

42% of the companies with headcount 

between 50 and 500 are planning an increase 

of 0-5%, 39% of them are not planning an 

increase, 11% of them are planning an 

increase of 5-10%, 4% of them an increase of 

10-20%, 4% of them are planning a decrease. 

50% of the companies with headcount 

between 200 and 500  are not planning an 

increase, 25% of them are planning an 

increase of 0-5%, 15% of them an increase of 

5-10%, 10% of them an increase of 10-20%. 

67% of the companies with headcount above 

500 are not planning an increase, 27% of 

them are planning an increase of 0-5%, 7% of 

them an increase of 5-10%. 

50% of the companies with headcount above 

500 are planning an increase of 5-10%, 25% 

of them are not planning an increase, 12% of 

them are planning an increase of 0-5%, 12% 

of them are planning a decrease. 

50% of the companies with headcount above 

500 are planning an increase of 0-5%, 17% of 

them are planning an increase of 5-10%, 8% 

of them an increase of 10-20%. 
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48% of the companies with headcount below 

200 are not, 14% of them are, with a shortage 

between 5-10%, 3% of them with a shortage 

above 10%. 

80% of the companies with headcount below 

200 are grappling with a shortage below 5%, 

20% of them are not grappling with a 

shortage. 

75% of the companies with headcount below 

50 are not grappling with a shortage,  12% of 

them are grappling with a shortage below 5%, 

125 of them of 5-10%. 

50% of the companies with headcount 

between 200 and 1000 are grappling with a 

shortage below 5%, 31% of them are not 

grappling with a shortage, 19% of them are, 

with a shortage of 5-10%. 

50% of the companies with headcount 

between 200 and 1000 are grappling with a 

shortage below 5%, 25% of with a shortage 

of 5-10%, 25% of them are not grappling 

with a shortage. 

63% of the companies with headcount 

between 50 and 200 are grappling with a 

shortage below 5%, 37% of them are not 

grappling with a shortage. 

50% of the companies with headcount above 

1000 are not, 33% of them are, with a 

shortage below 5%, 17% of them with a 

shortage between 5-10%. 

Companies with headcount above 1000 are 

not grappling with a shortage. 

60% of the companies with headcount above 

200 are grappling with a shortage between 5-

10%, 20% of them with a shortage below 5%, 

20% of them are not grappling with a 

shortage. 

service 

51% of the companies with headcount below 

50 are not, 38% of them are, with a shortage 

below 5%, 9% of them with a shortage 

between 5-10%, 10% of them with a shortage 

above 10%. 

   

46% of the companies with headcount 

between 50 and 200 are grappling with a 

shortage below 5%, 28% of them are not 

grappling with a shortage, 26% of them are, 

with a shortage of 5-10%. 

80% of the companies with headcount below 

200 are grappling with a shortage below 5%, 

20% of them are not grappling with a 

shortage. 

64% of the companies with headcount below 

200 are grappling with a shortage below 5%, 

18% of them are not grappling with a 

shortage, 18% of them are grappling with a 

shortage between 5-10%. 

47% of the companies with headcount 

between 200 and 1000 are grappling with a 

shortage between 5-10%, 12% of them are 

not grappling with a shortage. 

Companies with headcount above 200 are 

grappling with a shortage between 5-10%. 

75% of the companies with headcount 

between 200 and 500 are not, 25% of them 

are, with a shortage below 5%. 

38% of the companies with headcount above 

1000 are not, 38% of them are, with a 

shortage below 5%, 12% of them with a 

shortage between 5-10%, 12% of them with a 

shortage above 10%. 

  
Companies with headcount above 500 are 

grappling with a shortage between 5-10%. 
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58% of the companies with headcount below 

50 are not, 21% of them are, with a shortage 

below 5%, 16% of them with a shortage 

between 5-10%, 5% of them with a shortage 

above 10%. 

Half of the companies with headcount below 

50 are not grappling with a shortage, half of 

them are grappling with a shortage below 5%. 

75% of the companies with headcount below 

50 are grappling with a shortage below 5%, 

25% of them are with a shortage between 5-

10%. 

52% of the companies with headcount 

between 50 and 500 are grappling with a 

shortage below 5%, 21% of them are not 

grappling with a shortage, 21% of them are, 

with a shortage of 5-10%, 5% of them with a 

shortage above 10%. 

52% of the companies with headcount 

between 50 and 500 are grappling with a 

shortage below 5%, 21% of them are not 

grappling with a shortage, 21% of them are, 

with a shortage of 5-10%, 5% of them with a 

shortage above 10%. 

50% of the companies with headcount 

between 50 and 500 are grappling with a 

shortage below 5%, 35% of them are not 

grappling with a shortage, 15% of them are, 

with a shortage of 5-10%. 

58% of the companies with headcount above 

500 are grappling with a shortage below 5%, 

25% of them with a shortage between 5-10%, 

17% of them are not grappling with a 

shortage. 

47% of the companies with headcount above 

500 are not grappling with a shortage, 33% of 

them are, with a shortage below 5%, 20% of 

them with a shortage of 5-10% 

50% of the companies with headcount above 

500 are grappling with a shortage  5-10%, 

25% of them are not grappling with a 

shortage, 25% of them with a shortage 25% 

are, with a shortage below 5%. 
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searches for 2022? 

Budapest and Central Hungary Eastern Hungary Western Hungary 

commerce 

40% of the companies for subordinate 

positions, 35% of them for physical workers, 

17% of them for middle managers. At 6% of 

them there has been a headcount freeze, 1% 

of them are planning searches for senior 

manager positions. 

50% of the companies for physical workers, 

30% of them for subordinate positions, 10% 

of them for middle managers, 10% of them 

for senior manager positions. 

52% of the companies for physical workers, 

21% of them for subordinate positions, 17% 

of them for middle managers. At 7% of them 

there has been a headcount freeze, 3% of 

them are planning searches for senior 

manager positions. 

service 

51% of the companies for subordinate 

positions, 28% of them for physical workers, 

17% of them for middle managers. At 4% of 

them there has been a headcount freeze, 1% 

of them are planning searches for senior 

manager positions. 

56% of the companies for subordinate 

positions, 22% of them for physical workers, 

11% of them for middle managers, 11% of 

them for senior manager positions. 

64% of the companies for physical workers, 

24% of them for subordinate positions, 12% 

of them for middle managers. 

manufacturing 

52% of the companies for physical workers, 

33% of them for subordinate positions, 10% 

of them for  middle managers. At 3% of them 

there has been a headcount freeze, 2% of 

them are planning searches for senior 

manager positions. 

53% of the companies for physical workers, 

25% of them for subordinate positions, 18% 

of them for middle managers, 4% of them are 

planning searches for senior manager 

positions. 

45% of the companies for physical workers, 

28% of them for subordinate positions, 20% 

of them for middle managers. At 4% of them 

there has been a headcount freeze, 3% of 

them are planning searches for senior 

manager positions. 
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Ways to find 

employees 
Budapest and Central Hungary Eastern Hungary Western Hungary 

commerce 

46% of the companies alone and by using 

consultants, 36% of them only alone by using 

their own team, 14% use employment 

agencies, 3% of them only use consultants. 

46% of the companies alone and by using 

consultants, 31% of them only alone by using 

their own team, 23% use employment 

agencies. 

40% of the companies only alone by using 

their own team, 34% of them alone and by 

using consultants, 26% of them 

use employment agencies. 

service 

46% of the companies alone and by using 

consultants, 38% of them only alone by using 

their own team, 10% use employment 

agencies, 5% of them only use consultants. 

57% of the companies alone and by using 

consultants, 43% of them only alone by using 

their own team. 

47% of the companies alone and by using 

consultants, 43% of them only alone by using 

their own team, 9% of them use employment 

agencies. 

manufacturing 

40% of the companies only alone by using 

their own team, 37% of them alone and by 

using consultants, 21% use employment 

agencies, 2% of them only use consultants. 

46% of the companies alone and by using 

consultants, 27% use employment agencies, 

26% of them only alone by using their own 

team. 

38% of the companies alone and by using 

consultants, 34% of them only alone by using 

their own team, 28% of them use 

employment agencies. 
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42% of the companies with headcount below 

50 use one fixed partner believing in the 

importance of partnership and trust, 25% of 

them use ad hoc number of 

partners: sometimes only one, sometimes 

more, 22% of them use several fixed partners, 

the partner used depends on the search i.e. 

position, 11% change their partners, have not 

found "the real one" yet. 

Half of the companies with headcount below 

200 use ad hoc number of 

partners: sometimes more, sometimes only 

one, half of them use only one fixed partner. 

71% of the companies with headcount below 

50 use one fixed partner believing in the 

importance of partnership and trust, 14% of 

them change their partners, have not found 

"the real one" yet, 14% of them use ad 

hoc number of partners: sometimes only one, 

sometimes more. 

44% of the companies with headcount 

between 50 and 200 use ad hoc number of 

partners: sometimes only one, sometimes 

more, 24% of them use several fixed partners, 

the partner used depends on the search i.e. 

position, 3% change their partners, have not 

found "the real one" yet. 

80% of the companies with headcount above 

200 use one fixed partner believing in the 

importance of partnership and trust, 20% of 

them use several fixed partners, the partner 

used depends on the search i.e. position. 

67% of the companies with headcount 

between 50 and  200 use ad hoc number of 

partners: sometimes more, sometimes only 

one, 33% of them use several fixed partners, 

the partner used depends on the search i.e. 

position. 

55% of the companies with headcount above 

200 use several fixed partners, the partner 

used depends on the search i.e. position, 25% 

of them use ad hoc number of 

partners: sometimes more, sometimes only 

one, 20% of them use one fixed partner 

believing in the importance of partnership 

and trust. 

  

Companies with headcount above 200 use 

several fixed partners, the partner used 

depends on the search i.e. position. 
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44% of the companies with headcount below 

50 use one fixed partner believing in the 

importance of partnership and trust, 25% of 

them use ad hoc number of 

partners: sometimes only one, sometimes 

more, 19% of them use several fixed partners, 

the partner used depends on the search i.e. 

position, 11% change their partners, have not 

found "the real one" yet. 

  

Companies with headcount below 50 use 

one fixed partner believing in the importance 

of partnership and trust. 

38% of the companies with headcount 

between 50 and 200 use ad hoc number of 

partners: sometimes only one, sometimes 

more, 27% of them use one fixed partner, 

27% of them use several fixed partners, the 

partner used depends on the search i.e. 

position, 8% change their partners, have not 

found "the real one" yet. 

75% of the companies with headcount below 

200 use several fixed partners, the partner 

used depends on the search i.e. position, 25% 

of them use ad hoc number of 

partners: sometimes more, sometimes only 

one. 

40% of the companies with headcount 

between 50 and  200 use ad hoc number of 

partners: sometimes more, sometimes only 

one, 40% of them use several fixed partners, 

20% of them use one fixed partner. 

56% of the companies with headcount above 

200 use several fixed partners, the partner 

used depends on the search i.e. position, 22% 

of them use one fixed partner believing in the 

importance of partnership and trust, 17% of 

them use ad hoc number of 

partners: sometimes more, sometimes only 

one, 4% change their partners, have not found 

"the real one" yet. 

Companies with headcount above 200 use 

one fixed partner believing in the importance 

of partnership and trust. 

Half of the companies with headcount above 

200 use several fixed partners, half of them 

use ad hoc number of partners: sometimes 

more, sometimes only one. 
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44% of the companies with headcount below 

50 use one fixed partner believing in the 

importance of partnership and trust, 31% of 

them use several fixed partners, 19% of them 

use ad hoc number of partners: sometimes 

only one, sometimes more, 6% change their 

partners, have not found "the real one" yet. 

Companies with headcount below 50 use ad 

hoc number of partners: sometimes only one, 

sometimes more. 

Half of the companies with headcount below 

50 use one fixed partner, half of them use ad 

hoc number of partners: sometimes only one, 

sometimes more. 

38% of the companies with headcount 

between 50 and 200 use one fixed partner 

believing in the importance of partnership 

and trust, 31% of them use several fixed 

partners, 31% of them use ad hoc number of 

partners: sometimes only one, sometimes 

more. 

42% of the companies with headcount 

between 50 and 200 use several fixed 

partners, 26% of them use ad hoc number of 

partners: sometimes more, sometimes only 

one, 21% change their partners, have not 

found "the real one" yet, 11% of them use 

one fixed partner. 

71% of the companies with headcount 

between 50 and 200 use ad hoc number of 

partners: sometimes only one, sometimes 

more, 29% of them use several fixed partners, 

the partner used depends on the search i.e. 

position. 

61% of the companies with headcount above 

200 use several fixed partners, the partner 

used depends on the search i.e. position, 26% 

of them use ad hoc number of 

partners: sometimes more, sometimes only 

one, 13% of them use one fixed partner. 

52% of the companies with headcount above 

200 use several fixed partners, 28% of them 

use one fixed partner believing in the 

importance of partnership and trust, 20% of 

them use ad hoc number of 

partners: sometimes more, sometimes only 

one. 

94% of the companies with headcount above 

200 use several fixed partners, the partner 

used depends on the search i.e. position, 6% 

of them use ad hoc number of 

partners: sometimes more, sometimes only 

one. 
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56% of the companies with headcount below 

50 are expecting growth, 24% of them 

stagnation, 2% of them decrease. 

67% of the companies with headcount below 

50 are expecting stagnation, 33% of them 

growth. 

75% of the companies with headcount below 

50 are expecting stagnation, 25% of them 

growth. 

52% of the companies wit+B20:B25 and 200 

are expecting stagnation, 43% of them 

growth, 5% of them decrease. 

Half of the companies with headcount 

between 50 and 200 are expecting 

stagnation, half of them growth. 

63% of the companies with headcount 

between 50 and 200 are expecting growth, 

37% of them stagnation. 

Companies with headcount between 200 and 

1000 are expecting growth. 

60% of the companies with headcount above 

200 are expecting growth, 20% of them 

decrease, 20% of them stagnation. 

Companies with headcount above 200 are 

expecting growth. 

67% of the companies with headcount above 

1000 are expecting stagnation, 33% of them 

growth. 

    

service 

69% of the companies with headcount below 

50 are expecting growth, 31% of them 

stagnation. 

    

60% of the companies with headcount 

between 50 and 200 are expecting growth, 

31% of them stagnation, 9% of them 

decrease. 

80% of the companies with headcount below 

200 are expecting growth, 20% of them 

stagnation. 

Companies with headcount below 50 are 

expecting stagnation. 

85% of the companies with headcount 

between 200 and 500 are expecting growth, 

15% of them stagnation. 

Companies with headcount above 200 are 

expecting stagnation. 

63% of the companies with headcount 

between 50 and 200 are expecting growth, 

37% of them stagnation. 

75% of the companies with headcount 

between 500 and 1000 are expecting growth, 

25% of them decrease. 

  

Half of the companies with headcount above 

200 are expecting growth, half of them 

stagnation. 

63% of the companies with headcount above 

1000 are expecting growth, 37% of them 

stagnation. 
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56% of the companies with headcount below 

200 are expecting growth, 44% of them 

stagnation. 

Half of the companies with headcount below 

50 are expecting growth, half of them 

stagnation. 

60% of the companies with headcount below 

200 are expecting growth, 30% of them 

stagnation, 10% of them growth. 

65% of the companies with headcount 

between 200 and 500 are expecting 

stagnation, 30% of them growth, 5% of them 

decrease. 

50% of the companies with headcount 

between 50 and 200 are expecting growth, 

45% of them stagnation, 5% of them 

decrease. 

80% of the companies with headcount 

between 200 and 500 are expecting growth, 

20% of them stagnation. 

75% of the companies with headcount 

between 500 and 1000 are expecting growth, 

25% of them stagnation. 

Half of the companies with headcount 

between 200 and 500 are expecting growth, 

half of them stagnation. 

60% of the companies with headcount 

between 500 and 1000 are expecting 

stagnation, 40% of them growth. 

63% of the companies with headcount above 

1000 are expecting stagnation, 37% of them 

growth. 

60% of the companies with headcount above 

500 are expecting growth, 27% of them 

stagnation, 13% of them decrease. 

67% of the companies with headcount above 

1000 are expecting growth, 33% of them 

stagnation. 
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46% of the companies with headcount below 

50 have been experiencing growth, 42% of 

them stagnation, 12% of them decrease.   

67% of the companies with headcount below 

10 have been experiencing decrease, 33% of 

them growth. 

48% of the companies with headcount above 

50 have been experiencing growth, 40% of 

them stagnation, 12% of them decrease. 

67% of the companies with headcount 

below 50 have been experiencing stagnation, 

33% of them growth. 

80% of the companies with headcount 

between 10 and 50 have been experiencing 

stagnation, 20% of them growth. 

 

Half of the companies with headcount 

between 50 and 500 have been experiencing 

stagnation, half of them growth. 

50% of the companies with headcount 

between 50 and 200 have been experiencing 

growth, 25% of them decrease, 25% of them 

stagnation. 

  

Companies with headcount above 500 have 

been experiencing growth. 

Companies with headcount above 200 have 

been experiencing growth. 

service 

    

67% of the companies with headcount below 

50 have been experiencing stagnation, 33% 

of them growth. 

50% of the companies with headcount below 

200 have been experiencing growth, 40% of 

them stagnation, 10% of them decrease. 

50% of the companies have been 

experiencing growth, 13% of them 

stagnation, 17% of them decrease. 

50% of the companies with headcount 

between 50 and 200 have been experiencing 

growth, 38% of them stagnation, 12% of 

them decrease. 

60% of the companies with headcount above 

200 have been experiencing stagnation, 32% 

of them growth, 8% of them decrease.   

83% of the companies with headcount above 

200 have been experiencing decrease, 17% of 

them stagnation. 

manufacturing 

61% of the companies with headcount below 

500 have been experiencing stagnation, 26% 

of them growth, 13% of them decrease.   

50% of the companies with headcount below 

50 have been experiencing decrease, 25% of 

them growth, 25% of them stagnation. 

Half of the companies with headcount 

between 500 and 1000 have been 

experiencing stagnation, half of them growth. 

46% of the companies with headcount below 

1000 have been experiencing stagnation, 34% 

of them growth, 20% of them decrease. 

54% of the companies with headcount 

between 50 and 500 have been experiencing 

growth, 23% of them decrease, 23% of them 

stagnation. 

Companies with headcount above 1000 have 

been experiencing stagnation. 

67% of the companies with headcount above 

1000 have been experiencing stagnation, 33% 

of them growth. 

37% of the companies with headcount above 

500 have been experiencing stagnation, 37% 

of them decrease, 25% of them growth. 
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Covid-19 situation 

Budapest and Central Hungary Eastern Hungary Western Hungary 

commerce 

At 63% of the companies it stagnated, at 26% 

of them it increased, at 11% of them it 

decreased. 

At 40% of the companies it increased, at 40% 

of them it stagnated, at 20% of them it 

decreased. 

At 71% of the companies it stagnated, at 14% 

of them it decreased, at 14% of them it 

increased. 

service 

At 59% of the companies it stagnated, at 30% 

of them it increased, at 11% of them it 

decreased. 

At 50% of the companies it decreased, at 

33% of them it stagnated, at 17% of them it 

increased. 

At 71% of the companies it stagnated, at 23% 

of them it increased, at 6% of them it 

decreased. 

manufacturing 

At 62% of the companies it stagnated, at 26% 

of them it increased, at 12% of them it 

decreased. 

At 70% of the companies it stagnated, at 17% 

of them it increased, at 13% of them it 

decreased. 

At 63% of the companies it stagnated, at 24% 

of them it increased, at 13% of them it 

decreased. 


